
www.centreforcities.org City Collaboration • September 2011

Access all areas: 
Linking people to jobs

Annex A: Transport authorities and their powers

Level of 
integration Organisation Powers

High Transport for London • Responsible for most aspects of the transport system in 
London, including buses, the Underground and Overground 
rail networks, river services, the congestion charging 
scheme, the main road network, taxis, the Oyster smartcard 
system and the Barclays Cycle Hire scheme;
• Control over the fare box;
• Designs an integrated transport system (ticketing, routes, 
timetabling etc.);
• Funds new transport schemes (e.g. Tube upgrades, East 
London Line etc.);
• Feeds into the Mayor’s Transport Plan.

TfGM

Medium

SYPTE

Passenger Transport 
Executives (covering the 
metropolitan areas of Greater 
Manchester, Merseyside, 
South Yorkshire, Tyne and 
Wear, West Midlands and West 
Yorkshire)

Each PTE has evolved differently, with some taking 
on additional roles according to local circumstances. 
Transport for Greater Manchester (TfGM), for example, 
has responsibilities around highways and road safety and 
Merseyside Travel has direct franchising responsibilities for 
rail.  However, all PTEs share the same key roles:  
• Responsible for city region Local Transport Plans and 
production of other transport strategies;
• Manage and plan local rail services (in partnership with 
the DfT);
• Plan and fund socially necessary bus routes;
• Run concessionary travel schemes;
• Invest in local public transport networks;
• Provide impartial and comprehensive public transport 
information;
• Manage and maintain bus interchanges, bus stops and shelters.
• Additional powers granted under the Local Transport Act 
2008 (see below).

Low

TfSH

MK area

Local transport authorities Local transport authorities share the same key roles as 
PTEs, but operate within their local authority area (rather 
than across a number of local authorities).  LTA core 
responsibilities also include street maintenance, parking 
and traffic management.
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Annex B: Mapping higher and lower skilled employment

To assess how the geography of higher and lower skilled employment varies at a more detailed spatial level within 
the four case study areas, the study uses data from the Annual Business Inquiry classified according to average 
occupation (Standard Occupational Classification) and qualification (National Qualifications Framework, NQF) 
levels.  The Quarterly Labour Force Survey was used to ascertain the occupational and NQF profile of each 4-digit 
industry code.  Weighted averages were then calculated, each industry ranked and assigned to one of four “skills 
levels”. 
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